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INTRODUCTION

Career and Character Development Center of Sriwijaya University (CDC-UNSRI) has a vision: ""To be a
trusted institution in preparing graduates in accordance with the demands of work world".

To achieve this vision, one mission set is by conducting tracer studies at university level with the proper
and correct method.

Results of this tracer study can be used as a basis for learning quality development so that graduates can be
optimally absorbed in the job market.

With the implementation of tracer study, it is expected that University of Sriwijaya can obtain information
regarding the indication of weakness at learning process in study program and provide the basics of
planning implementationin the future
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METHODOLOGY

A method of execution and questionnaires used In the tracer
study Is based on standards set by the directorate general of
higher education (DIKTI).
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DeSign e determining the purpose of TS

e determining the respondent and tracking methods
e preparing the questionnaire online

e providing the technical guidance

e distributing online questionnaires

e validating the number of respondents
e recapitulating the data

STAGE II. DATA
COLLECTION AND

RECAPITULATION

e translating the code system

SIANCI DYV 'S ¢ doing data entry and edit

) f the imol ) f AOTANSIEVANIDEN » analyzing the data
Figure 1. Stages of the implementation o REPORTING e creating reports and disseminating the

Tracer Study in Sriwijaya University results
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Tracking methods

COLLECTING THE TRACKING
DATABASE OF GRADUATES VIA PHONE RESPONDENTS
> O @ TARGET
REACHED

TRACKING VIA EMAIL

Figure 2. Tracking methods used in tracer study
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Response Statistics of Tracer Study

target population (Graduates of 2013) 4660

undelivered 2002

2658
respondents 160
net response rate (%) 6,02
gross response rate (%) 3,43

Graduates derived from 10 faculties which are divided into 5 periods of graduation ceremony (February, April,
June, August, and November in 2013)
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Start seeking Continuing

Studies

for a jOb 2% before

graduation
27%

After
graduation

71% START SEEKING FOR A JOB
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After graduation Before graduation

= Lessthan 6 months = More than 6 months
= Less than 6 months = More than 6 months
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Getting the first job

Time to get

s the first job

graduation
T2%
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After graduation Before graduation

- .98.
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How to find a
job

THREE WAYS THE MOST USED IN SEEKING FOR A JOB

80,00%
70,00%
< 60,00%
w 50,00%
40,00%
30,00%
20,00%
10,00%
0,00%

70,32%
60,65%
50,32%

internet/online relation (lecturer, parents, exhibition/job fair
advertising/mailing list friends, etc.)

PERCENTAG
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Number Of Companies/Agencies/Institutions Proposed

Number of
companies/agencies/institu
tions proposed, giving
responds, and asking for
interview

76,77%

23,23%

LESS THAN 10 COMPANIES/AGENCIES/INSTITUTIONS MORE THAN 10

COMPANIES/AGENCIES/INSTITUTIONS

m RESPONDED ®m NOT RESPONDED m [INTERVIEWED NOT INTERVIEWED
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The type of
company/agencies

/institutions where : / .
graduates WOI’k entrepreneurs/own company 6’9 A

The type of company/agencies/institutions

private companies 56,92%

non-profit organization/non-

o 2,31%
governmental organizations

government agencies (including state-

: 33,85%
owned enterprises)

Percentage (%)
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Income received
by graduates

e (%)
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80,00%
70,00%
60,00%
50 00%
40 00%
30,00%
20,00%
10,00%

0,00%

Income per month

73,08%
50,00%
31,48%
22,31%
16,67%
1,54% 3, 08% 1, 85%
Main Job Another job

B <1million ®1-5millions >5-10 millions

56,5%
33,3%

9,3%
0,9%

Tips/overtime

H > 10 millions
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Horizontal alignment
between fields the
study and graduates 60,00%

work 49,23%
50,00% 1270

The linkage between field of study and job

40,00%

30,00%

Percentage %)

17,69%

20,00% 15,38%

. = -

10,00%

0,00% e

very related related enough related less related not related
LINKAGE
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Vertical alignment
between Level of
Education and Job

LINKAGE BETWEEN LEVEL OF EDUCATION AND JOB

lower level 6,15%

the same level

LEVEL

80,77%

higher level 12,31%

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00% 90,00%
PERCENTAGE (%)
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Contribution of university to the competence of graduates

Competences of graduates

internet skill

english language
proficiency

general knowledge

knowledge beyond in the
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knowledge in the field of
science
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study skill

research skill

critical thinking

computer skill
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L
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Contribution of university to the competence of graduates

Competences of graduates Competences of graduates
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Contribution of university to the competence of graduates

Competences of graduates

E— 14,47

initiative w 33,33
N2

I )3 27

the ability of responsible w 31,45
leadership r 3”??&’

working with people of 2
fifferent backgrounds

45,28

40,25

integrity
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Competences of graduates

the ability of lifelong
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ability to write reports,
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Conclusion

It was concluded that the contribution of college to the competence of graduates was
very high at 91,06 % (score 3 to 5). As a whole, the horizontal alignment between
fields of study and job was very high at 82,30 % (score 1 to 3). The same high results
Is also happened in vertical alignment, was 93,08 % (score 1 and 2). However, the
number of respondents is lower than expectation. The involvement and support from
faculty and department should be increased so that the higher value of the response rate
will be achieved.



